
SECTION IV - STUDENT CONDUCT 
 

ATTENDANCE 
 
School Attendance Policy 
 
Regular attendance is a significant student responsibility at all grade levels.  Many 
studies correlate regular attendance with success in school.  Regular attendance means 
that the academic learning process is not interrupted, less time is spent on make-up 
assignments, and students benefit from participation and interaction with others in 
class.  Many important lessons are learned through active participation in classroom 
and other school activities that cannot be replaced by individual study. 
 

 Establishing a pattern of good attendance will benefit the student in school and 
in the workplace.  Attendance is important in the development of a high quality 
work ethic, which will be a significant factor in a student’s success with future 
employers.  One of the most important work habits that employers look for in 
hiring and promoting a person is his/her dependability in coming to work every 
day on time.  This is a habit the School wants to help students develop as early 
as possible. 

 
Truancy 
 
Unexcused absence from school (truancy) is not acceptable.  Students who are truant 
will receive no credit for school work that is missed.  A student will be considered 
habitually truant if the student is absent without a legitimate excuse for thirty (30) or 
more consecutive hours, for forty-two (42) or more hours in 1 month, or for seventy-two 
(72) or more hours in 1 school year.  Due to House Bill 410 Requirements, please note 
the change from days allowed per semester to hours allowed per year.  Chronic 
absenteeism, as defined by the Every Student Succeeds Act, is missing 10 percent or 
more of the school year for any reason.  It includes excused and unexcused absences. 
 
If a student is habitually truant and the student’s parent fails to cause the student’s 
attendance, a complaint will be filed with the Judge of the Juvenile Court in compliance 
with State law and Board Policy 5200.  Habitual truancy can also result in: 
 

A. provide counseling to the student 
B. request or require the student’s parent to attend a parental involvement program 
C. request or require a parent to attend a truancy prevention mediation program 
D.  notify the Registrar of Motor Vehicles of the student’s absences 
E.  take appropriate legal action 

 
In the event that a student becomes habitually truant within twenty-one (21) school 
days prior to the last day of instruction of a school year, the Principal may, in his/her 
discretion, assign a staff member to work with the child's parent/guardian/custodian, 
guardian ad litem, or temporary custodian to develop an absence intervention plan 
during the summer. 
  
The absence intervention process shall commence upon the first day of instruction of 
the next school year. 
  



The attendance officer shall file a complaint in the juvenile court against a student on 
the sixty-first (61st) day after the implementation of an absence intervention plan or 
other intervention strategies, provided that all of the following apply: 
 

A. The student is habitually truant. 
B. The school district or school has made meaningful attempts to re-engage the 

student through the absence intervention plan, other intervention strategies, and 
any offered alternatives to adjudication, if applicable. 
 

If the student, at any time during the implementation phase of the absence intervention 
plan or other intervention strategies, is absent without legitimate excuse for thirty (30) 
or more consecutive hours or forty-two (42) or more hours in one school month, the 
attendance officer shall file a complaint in juvenile court against that student, unless 
the absence intervention team has determined that the student has made substantial 
progress on the absence intervention plan. 
  
In the event that the sixty-first (61st) day after the implementation of the absence 
intervention plan or other intervention strategies falls on a day during the summer 
months, the absence intervention team may extend the implementation of the plan and 
delay the filing of the complaint for an additional thirty (30) days from the first day of 
instruction of the next school year. 
  
The Superintendent is authorized to establish an educational program for parents of 
truant students which is designed to encourage parents to ensure that their children 
attend school regularly. Any parent who does not complete the program is to be reported 
to law enforcement authorities for parental education neglect, a fourth class 
misdemeanor if found guilty. 
 
Whenever any student of compulsory school age has sixty (60) consecutive hours in a 
single month or a total of ninety (90) hours of unexcused absence from school during 
the school year, s/he will be considered habitually absent. The Board authorizes the 
Superintendent to inform the student and his/her parents, guardian, or custodian of 
the record of absences without a legitimate excuse as well as the District's intent to 
notify the Registrar of Motor Vehicles, if appropriate, and the Judge of the Juvenile 
Court of the student's unexcused absences. 
  
Excused Absences 
 
Students may be excused from school for one or more of the following reasons and will 
be provided an opportunity to make-up missed school work and/or tests: 

A. personal illness (a written physician’s statement verifying the illness may be 
required) 

B. illness in the family necessitating the presence of the child 
C. quarantine of the home 
D. death in the family 
E. necessary work at home due to absence or incapacity of parent(s)/guardian(s) 
F. observation or celebration of a bona fide religious holiday 
G. out-of-state travel (up to a maximum twenty-four (24) hours per school year that 

the student’s school is open for instruction) to participate in a District-approved 
enrichment or extracurricular activity 

H. such good cause as may be acceptable to the Superintendent 
Notification of Absence 



 
If a student will be absent, the parents must notify the School at 513-272-4700 and 
provide an explanation.  If prior contact is not possible, the parents should provide a 
written excuse as soon as possible after the student’s absence.  When no excuse is 
provided, the absence will be unexcused and the student will be identified as truant for 
that school day.  If the offered excuse for a student’s absence is questionable or if the 
number of student absences is excessive, the school staff will notify the parents of the 
need for improvement in the student’s attendance. 
 
A skipped class or part of the school day will be identified as an unexcused absence and 
students will not be permitted to make-up missed class work.  The student will also be 
subject to disciplinary action. 
 
Students with a health condition that causes repeated absences must provide the 
administration with an explanation of the condition from a registered physician. 
 
Homebound Instruction 
 
The School may arrange for individual instruction at home for students who are unable 
to attend school because of an accident, illness, or disability.  Such instruction may be 
arranged upon receipt of documentation of the student’s condition from a physician.  
For more information, contact Erica Leppert Director of Pupil Services, at 513-272-
4508. 
 
Make-up of Tests and Other School Work 
 
Students who are absent from school with an excuse shall be given the opportunity to 
makeup missed work.  The parent or student should contact the Middle School office at 
513-272-4642 after 2 days of absence to obtain assignments. The number of days for 
completion of makeup work will be equivalent to the number of excused days of absence. 
 
If a student misses a teacher’s test due to an excused absence, s/he should make 
arrangements with the teacher to take the test at another time.  If s/he misses a State 
mandated assessment test or other standardized test, the parent or student should 
consult with the school counselor to reschedule the test for another time. 
 
Suspension from School 
 
Absence from school due to suspension shall be considered an authorized absence. 
 
A suspended student will be responsible for making up school work missed due to 
suspension.  Assignments may be obtained from the Middle School office beginning with 
the first day of suspension.  Make up of missed tests may be scheduled when the student 
returns to school. 
 
The student must complete missed assignments during the suspension and turn them 
in to the teacher by the time the student returns to school. The student will be given 
credit for properly-completed assignments and will receive a grade for any made-up 
tests. 
 
Unexcused Absences 
 



Any student who is absent from school for all or any part of the day without a legitimate 
excuse shall be considered truant and the student and his/her parents shall be subject 
to the truancy laws of the State. Please refer also to “Truancy” of this handbook. 
 
Tardiness 
 
A student who is not in his/her assigned location by 8:00 am shall be considered tardy.  
Any student arriving late to school is to report to the School office before going to class. 
 
Detention Policy as related to attendance and tardies 
 

 Tardies 1-3 may result in a warning. 
 Tardies 4-6 may result in the assignment of a morning detention to be served 

prior to the school day between 7:25 AM – 7:55 AM. 
 Tardies 7 or more may result in the assignment of a morning detention or after 

school detention 2:50 PM – 3:50 PM. 
 Excessive tardies and absences may result in a conference (in person or on the 

phone) with the student and/or his/her parent(s) or guardian(s).  
 
Vacations During the School Year 
 
It is recommended that parents not take their child out of school for vacations.  When 
a family vacation must be scheduled during the school year, the parents should discuss 
the matter with the Principal to make necessary arrangements.   
 

CODE OF CONDUCT 
 
A major component of the educational program is to prepare students to become 
responsible citizens by learning how to conduct themselves properly and in accordance 
with established standards.  Students are expected to behave in accordance with 
Federal, State and local laws and rules and Board policies and Administrative 
Guidelines, and in a way that respects the rights and safety of others.  Staff will take 
corrective action to discipline a student and/or to modify the student's behavior when 
a student's behavior does not fall within these parameters. 
 
School staff may report suspected criminal misconduct by a student to law enforcement.  
Law enforcement officers will be permitted to carry out necessary law enforcement 
functions in the schools, including the removal of a student from school grounds in 
appropriate circumstances. 
 
Expected Behaviors 
 
Students are expected to: 
 

 act courteously to adults and fellow students; 
 

 be prompt to school and attentive in class; 
 



 work cooperatively with others when involved in accomplishing a 
common goal regardless of the other’s ability, gender, race, or ethnic 
background; 

 
 complete assigned tasks on time and as directed; 

 
 help maintain a school environment that is safe, friendly, and 

productive; 
 

 act at all times in a manner that reflects pride in self, family, and in the 
School. 

 
Classroom Environment 
 
It is the responsibility of students, teachers, and administrators to maintain a classroom 
environment that allows: 
 

A. a teacher to communicate effectively with all students in the class; and 
 

B. all students in the class the opportunity to learn. 
 
Dress and Grooming 
 
Students are expected to dress appropriately at all times.  Any fashion (dress, accessory, 
or hairstyle) that disrupts the educational process or presents a safety risk will not be 
permitted. 
 
Students should consider the following questions when dressing for school: 
 

Does my clothing expose too much?  (No) 
 
Does my clothing advertise something that is prohibited to minors?  (No) 
 
Are there obscene, profane, drug-related, gang-related, or inflammatory 
messages on my clothing?  (No) 
 
Am I dressed appropriately for the weather?  (Yes) 
 
Do I feel comfortable with my appearance?  (Yes) 

 
The following styles or manners of dress are to be adhered to: 
 

 Students must wear shoes to school and to class.  Shoes with wheels (i.e. 
“Heelys”) are not permitted.  
 

 Students must wear clothing that is clean and not ripped or torn.  Clothing that 
shows a student’s skin or undergarments through openings in the clothing is 
not permitted.  

 
 Students must wear shorts or skirts that reach below the length of the 

fingertips when the student’s arms are extended straight down at their 



side.  Pants that drag the floor or have unnecessary attachments are not 
permitted.    

 
 Students must wear shirts with sleeves that cover their shoulder.  Shirts must 

be long enough to tuck in and cover the midriff when the student’s arm(s) are 
raised above their head (i.e. as when student’s hand is raised to ask/answer a 
question in a classroom setting). 

 
 Students are not permitted to wear sunglasses, coats or any item that covers 

the head (i.e. hats, hoods, head coverings, bandanas, sweatbands, masks, etc.) 
in the building during the school day.  

 
 Students are not permitted to wear any article of clothing that is distasteful by 

language or sign.  Clothing that displays inappropriate innuendo or “double 
meanings” is not permitted.  

 
 Students are not permitted to wear clothing advertising alcohol or drugs.  

 
 Students must wear skirts, shorts or pants at the appropriate waist 

level.  Sheer shorts, halter tops, spaghetti straps, and midriff cut/or low cut tee 
shirts are also not permitted.   Shoulder straps should be approximately three 
fingers wide. 

 
Students who are representing IHMS at an official function or public event may be 
required to follow specific dress requirements.   
 
Gangs 
 
Gangs that initiate, advocate or promote activities that threaten the safety or well-being 
of persons or that are disruptive to the school environment will not be tolerated. 
 
Incidents involving initiations, hazing, intimidations or related activities that are likely 
to cause harm or personal degradation are prohibited. 
 
Students wearing, carrying or displaying gang paraphernalia or exhibiting behaviors or 
gestures that symbolize gang membership or causing and/or participating in activities 
that are designed to intimidate another student will be disciplined.  Prohibited gang 
paraphernalia will be specifically identified and posted by the principal. 
 
Care of Property 
 
Students are responsible for the care of their own personal property.  The School is not 
responsible for personal property.  Valuables such as jewelry or irreplaceable items 
should not be brought to school. 
 
Damage to or loss of school equipment and facilities wastes taxpayers’ money and 
undermines the school program.  Therefore, if a student damages or loses school 
property, the student and/or his/her parents will be required to pay for the replacement 
or repair.  If the damage or loss was intentional, the student will be subject to discipline 
according to the Student Discipline Code. 
 



BULLYING, HARASSMENT, AND INTIMIDATION 
 
The Board of Education is committed to providing a safe, positive, productive, and 
nurturing educational environment for all of its students. The Board encourages the 
promotion of positive interpersonal relations between members of the school 
community. 
  
Harassment, intimidation, or bullying toward a student, whether by other students, 
staff, or third parties is strictly prohibited and will not be tolerated. This prohibition 
includes aggressive behavior, physical, verbal, and psychological abuse, and violence 
within a dating relationship. The Board will not tolerate any gestures, comments, 
threats, or actions which cause or threaten to cause bodily harm or personal 
degradation. This policy applies to all activities in the District, including activities on 
school property, on a school bus, or while enroute to or from school, and those occurring 
off school property if the student or employee is at any school-sponsored, school- 
approved or school-related activity or function, such as field trips or athletic events 
where students are under the school's control, in a school vehicle, or where an employee 
is engaged in school business. 
  
This policy has been developed in consultation with parents, District employees, 
volunteers, students, and community members as prescribed in R.C. 3313.666 and the 
State Board of Education's Model Policy. 
  
Harassment, intimidation, or bullying means: 

A. any intentional written, verbal, electronic, or physical act that a student or group 
of students exhibits toward another particular student(s) more than once and the 
behavior both causes mental or physical harm to the other student(s) and is 
sufficiently severe, persistent, or pervasive that it creates an intimidating, 
threatening, or abusive educational environment for the other student(s); or 

B.  violence within a dating relationship. 
"Electronic act" means an act committed through the use of a cellular telephone, 
computer, pager, personal communication device, or other electronic communication 
device. 
  
Aggressive behavior is defined as inappropriate conduct that is repeated enough, or 
serious enough, to negatively impact a student's educational, physical, or emotional 
well-being. This type of behavior is a form of intimidation and harassment, although it 
need not be based on any of the legally protected characteristics, such as sex, race, 
color, national origin, marital status, or disability. It would include, but not be limited 
to, such behaviors as stalking, bullying/cyberbullying, intimidating, menacing, 
coercion, name calling, taunting, making threats, and hazing. 
  
Harassment, intimidation, or bullying also means cyberbullying through electronically 
transmitted acts (i.e., internet, email, cellular telephone, personal digital assistance 
(PDA), or wireless hand-held device) that a student(s) or a group of students exhibits 
toward another particular student(s) more than once and the behavior both causes 
mental and physical harm to the other student and is sufficiently severe, persistent, or 
pervasive that it creates an intimidating, threatening, or abusive educational 
environment for the other student(s). 
  
Any student or student's parent/guardian who believes s/he has been or is the victim 
of aggressive behavior should immediately report the situation to the Building Principal 



or assistant principal, or the Superintendent. The student may also report concerns to 
teachers and other school staff who will be responsible for notifying the appropriate 
administrator or Board official. Complaints against the Building Principal should be 
filed with the Superintendent. Complaints against the Superintendent should be filed 
with the Board President. 
  
Every student is encouraged, and every staff member is required, to report any situation 
that they believe to be aggressive behavior directed toward a student. Reports may be 
made to those identified above. 
  
All complaints about aggressive behavior that may violate this policy shall be promptly 
investigated. The Building Principal or appropriate administrator shall prepare a written 
report of the investigation upon completion. Such report shall include findings of fact, 
a determination of whether acts of harassment, intimidation, and/or bullying were 
verified, and, when prohibited acts are verified, a recommendation for intervention, 
including disciplinary action shall be included in the report. Where appropriate, written 
witness statements shall be attached to the report. 
  
If the investigation finds an instance of harassment, intimidation, and/or 
bullying/cyberbullying by an electronic act or otherwise, has occurred, it will result in 
prompt and appropriate remedial and/or disciplinary action. This may include 
suspension or up to expulsion for students, up to discharge for employees, exclusion 
for parents, guests, volunteers, and contractors, and removal from any official position 
and/or a request to resign for Board members. Individuals may also be referred to law 
enforcement officials. 
  
If, during an investigation of a reported act of harassment, intimidation and/or 
bullying/cyberbullying, the Principal or appropriate administrator believes that the 
reported misconduct may have created a hostile learning environment and may have 
constituted unlawful discriminatory harassment based on a Protected Class, the 
Principal will report the act of bullying and/or harassment to one of the Anti-
Harassment Compliance Officers so that it may be investigated in accordance with the 
procedures set forth in Policy 5517 - Anti-Harassment. 
  
Retaliation against any person who reports, is thought to have reported, files a 
complaint, or otherwise participates in an investigation or inquiry concerning 
allegations of aggressive behavior is prohibited and will not be tolerated. Such retaliation 
shall be considered a serious violation of Board policy and independent of whether a 
complaint is substantiated. Suspected retaliation should be reported in the same 
manner as aggressive behavior. Retaliation may result in disciplinary action as indicated 
above. 
  
Deliberately making false reports about harassment, intimidation, bullying and/or other 
aggressive behavior for the purpose of getting someone in trouble is similarly prohibited 
and will not be tolerated. Deliberately making false reports may result in disciplinary 
action as indicated above. 
  
If a student or other individual believes there has been aggressive behavior, regardless 
of whether it fits a particular definition, s/he should report it and allow the 
administration to determine the appropriate course of action. 
  



The District shall implement intervention strategies (AG 5517.01) to protect a victim or 
other person from new or additional harassment, intimidation, or bullying and from 
retaliation following such a report. 
  
This policy shall not be interpreted to infringe upon the First Amendment rights of 
students (i.e., to prohibit a reasoned and civil exchange of opinions, or debate, that is 
conducted at appropriate times and places during the school day and is protected by 
State or Federal law). 
  
The complainant shall be notified of the findings of the investigation, and as appropriate, 
that remedial action has been taken. If after investigation, acts of bullying against a 
specific student are verified, the Building Director or appropriate administrator shall 
notify the custodial parent/guardian of the victim of such finding. In providing such 
notification care shall be taken to respect the statutory privacy rights of the perpetrator 
of such harassment, intimidation, and/or bullying. 
  
If after investigation, acts of harassment, intimidation, and/or bullying by a specific 
student are verified, the Building Director or appropriate administrator shall notify in 
writing the custodial parent/guardian of the perpetrator of that finding. If disciplinary 
consequences are imposed against such student, a description of such discipline shall 
be included in the notification. 
  
Complaints 
  
Students and/or their parents/guardians may file reports regarding suspected 
harassment, intimidation, or bullying. Such reports shall be reasonably specific 
including person(s) involved, number of times and places of the alleged conduct, the 
target of suspected harassment, intimidation, and/or bullying, and the names of any 
potential student or staff witnesses. Such reports may be filed with any school staff 
member or administrator, and they shall be promptly forwarded to the Building Director 
for review, investigation, and action. 
  
Students, parents/guardians, and school personnel may make informal or anonymous 
complaints of conduct that they consider to be harassment, intimidation, and/or 
bullying by verbal report to a teacher, school administrator, or other school personnel. 
Such complaints shall be reasonably specific including person(s) involved, number of 
times and places of the alleged conduct, the target of suspected harassment, 
intimidation, and/or bullying, and the names of any potential student or staff witnesses. 
A school staff member or administrator who receives an informal or anonymous 
complaint shall promptly document the complaint in writing, including the information 
provided. This written report shall be promptly forwarded by the school staff member 
and/or administrator to the Building Director for review, investigation, and appropriate 
action. 
  
Individuals who make informal complaints as provided above may request that their 
name be maintained in confidence by the school staff member(s) and administrator(s) 
who receive the complaint. Anonymous complaints shall be reviewed and reasonable 
action shall be taken to address the situation, to the extent such action may be taken 
that (1) does not disclose the source of the complaint, and (2) is consistent with the due 
process rights of the student(s) alleged to have committed acts of harassment, 
intimidation, and/or bullying. 
  



When an individual making an informal complaint has requested anonymity, the 
investigation of such complaint shall be limited as is appropriate in view of the 
anonymity of the complaint. Such limitation of investigation may include restricting 
action to a simple review of the complaint subject to receipt of further information 
and/or the withdrawal by the complaining student of the condition that his/her report 
be anonymous. 
  
Privacy/Confidentiality 
  
The School District will respect the privacy of the complainant, the individual(s) against 
whom the complaint is filed, and the witnesses as much as possible, consistent with the 
Board’s legal obligations to investigate, to take appropriate action, and to conform with 
any discovery or disclosure obligations. All records generated under this policy and its 
related administrative guidelines shall be maintained as confidential to the extent 
permitted by law. 
  
Reporting Requirement 
  
At least semi-annually, the Superintendent shall provide to the President of the Board 
a written summary of all reported incidents and post the summary on the District web 
site (if one exists). The list shall be limited to the number of verified acts of harassment, 
intimidation, and/or bullying, whether in the classroom, on school property, to and from 
school, or at school-sponsored events. 
  
Allegations of criminal misconduct and suspected child abuse will be reported to the 
appropriate law enforcement agency and/or to Child Protective Services in accordance 
with statute. District personnel shall cooperate with investigations by such agencies. 
  
Immunity 
  
A School District employee, student, or volunteer shall be individually immune from 
liability in a civil action for damages arising from reporting an incident in accordance 
with this policy and R.C. 3313.666 if that person reports an incident of harassment, 
intimidation, and/or bullying promptly, in good faith, and in compliance with the 
procedures specified in this policy. Such immunity from liability shall not apply to an 
employee, student, or volunteer determined to have made an intentionally false report 
about harassment, intimidation, and/or bullying. 
  
Notification 
  
Notice of this policy will be annually circulated to and posted in conspicuous locations 
in all school buildings and departments within the District and discussed with students, 
as well as incorporated into the teacher, student, and parent/guardian handbooks. At 
least once each school year a written statement describing the policy and consequences 
for violations of the policy shall be sent to each student's custodial parent or guardian. 
The statement may be sent with regular student report cards or may be delivered 
electronically. 
  
The policy and an explanation of the seriousness of bullying by electronic means shall 
be made available to students in the District and to their custodial parents or guardians. 
  



State and Federal rights posters on discrimination and harassment shall also be posted 
at each building. All new hires will be required to review and sign off on this policy and 
the related complaint procedures. 
  
Education and Training 
  
In support of this policy, the Board promotes preventative educational measures to 
create greater awareness of aggressive behavior, including bullying and violence within 
a dating relationship. The Superintendent or designee shall provide appropriate training 
to all members of the School District community related to the implementation of this 
policy and its accompanying administrative guidelines. All training regarding the 
Board’s policy and administrative guidelines about aggressive behavior and bullying in 
general, will be age and content appropriate. 
  
Annually, the District shall provide all students enrolled in the District with age-
appropriate instruction regarding the Board's policy, including a written or verbal 
discussion of the consequences for violations of the policy to the extent that State or 
Federal funds are appropriated for this purpose. 
  
Students in grades seven (7) through twelve (12) shall receive age-appropriate 
instruction in dating violence prevention education, including instruction in recognizing 
dating violence warning signs and characteristics of healthy relationships. Parents, who 
submit a written request to the Building Director to examine the dating violence 
prevention instruction materials used in the school, will be afforded an opportunity to 
review the materials within a reasonable period of time. 
  
The District shall provide training, workshops, and/or courses on this policy for school 
employees and volunteers who have direct contact with students, to the extent that 
State or Federal funds are appropriated for these purposes. Time spent by school staff 
in these training programs shall apply toward mandated continuing education 
requirements. 
  
In accordance with Board Policy 8462, the Superintendent shall include a review of this 
policy on bullying and other forms of harassment in the required training in the 
prevention of child abuse, violence, and substance abuse and the promotion of positive 
youth development. 
  
The Superintendent shall develop administrative guidelines to implement this policy. 
Guidelines shall include reporting and investigative procedures, as needed. The 
complaint procedure established by the Superintendent shall be followed. 
 
 
 

ZERO TOLERANCE 
 
No form of violent, disruptive, or inappropriate behavior, including excessive truancy, 
will be tolerated. 
 

STUDENT DISCIPLINE CODE 
 
Each of the behaviors and/or types of misconduct described below are prohibited and 
may subject the student to disciplinary action including, but not limited to, student 



conference, parent/guardian notification, parent/guardian conference, detention, in-
school discipline, suspension and/or expulsion from school.  Furthermore, any criminal 
acts committed at or related to the School will be reported to law enforcement officials 
as well as disciplined at school.  Certain criminal acts may result in permanent 
exclusion from school. 
 
1. Possession/use of drugs and/or alcohol 
 
Possessing, using, transmitting or concealing, or being under the influence of any 
alcoholic beverage, controlled substance including, but not limited to, narcotics, mood 
altering drugs, counterfeit controlled substances, lookalikes, over the counter 
stimulants or depressants, anabolic steroids, or drug-related paraphernalia. 
 
If a building principal has a reasonable individualized suspicion of drug or alcohol use, 
s/he may request the student in question to submit to any appropriate testing, 
including but not limited to, a breathalyzer test or urinalysis.  In such circumstances, 
the student will be taken to a private administrative or instructional area on school 
property for such testing with at least one other member of the teaching or 
administrative staff present as a witness to the test.  If a student refuses to take the 
test, s/he will be advised that such denial leaves the observed evidence of alcohol or 
drug use unrefuted thus leading to possible disciplinary action.  The student will then 
be given a second opportunity to take the test. 
 
2. Possession/use of tobacco 
 
Possession, consumption, distribution, purchase or attempt to purchase, and/or use of 
tobacco products or electronic cigarettes or similar devices in school, on school grounds, 
on school buses, and at any interscholastic competition, extra-curricular event, or other 
school sponsored event.  Tobacco products include, but are not limited to cigarettes, 
cigars, pipe tobacco, chewing tobacco, snuff or any other matter or substance that 
contains tobacco.  Smoking of electronic, "vapor", other substitute forms of cigarettes, 
or clove cigarettes is also prohibited. 
 
3. Use and/or possession of a firearm 
 
Bringing a firearm (as defined in the Federal Gun-Free Schools Act of 1994) onto school 
property or to any school-sponsored activity, competition, program, or event, regardless 
of where it occurs, will result in a mandatory one (1) year expulsion under Ohio law.  
This expulsion may be reduced on a case-by-case basis by the Superintendent using 
the guideline(s) set forth in Board Policy 5772. 
 
Firearm is defined as any weapon (including a starter gun) that will or is designed to or 
may readily be converted to expel a projectile by the action of an explosive; the frame or 
receiver of any such weapon; any firearm muffler or firearm silencer; or any destructive 
device (as defined in the Federal Gun-Free Schools Act of 1994).  Firearms include any 
unloaded firearm and any firearm that is inoperable but that can be readily operated. 
 
Students are prohibited from knowingly possessing an object on school premises, in a 
school or a school building, at a school activity or on a school bus that is 
indistinguishable from a firearm, whether or not the object is capable of being fired, and 
indicating they are in possession of such an object and that it is a firearm or knowingly 
displaying or brandishing the object and indicating it is a firearm. 



 
4. Use and/or possession of a weapon 
 
A weapon is any device that may be used for offensive or defensive purpose, including 
but not limited to conventional objects such as guns, pellet guns, knives, or club type 
implements.  It may also include any toy that is presented as a real weapon or reacted 
to as a real weapon.  Possession and/or use of a weapon may subject a student to 
expulsion and possible permanent exclusion. 
 
A knife is defined as any cutting instrument consisting of a sharp blade fastened to a 
handle, a razor blade or any similar device that is used for, or is readily capable of 
causing death or serious bodily injury. 
 
5. Use of an object as a weapon 
 
Any object that is used to threaten, harm, or harass another may be considered a 
weapon.  This includes but is not limited to padlocks, pens, pencils, laser pointers, and 
jewelry. 
 
6. Knowledge of dangerous weapons or threats of violence 
 
Because the Board believes that students, staff members, and visitors are entitled to 
function in a safe school environment, students are required to report knowledge of 
dangerous weapons or threats of violence to the Principal.  Failure to report such 
knowledge may subject the student to discipline. 
 
7. Arson 
 
Intentional or purposeful destruction or damage to school or district buildings or 
property by means of fire.  Anything, such as fire, that endangers school property and 
its occupants will not be tolerated.  Arson is a felony. 
 
8. Physically assaulting a staff member/student/person associated with the 

District. 
 
Acting with intent to cause fear in another person of immediate bodily harm or death, 
or intentionally bullying, inflicting or attempting to inflict bodily harm upon another 
person.  Physical assault of a staff member, student, or other person associated with 
the District, regardless of whether it causes injury, will not be tolerated.  Any intentional, 
harmful or potentially harmful physical contact or bullying initiated by a student against 
a staff member will be considered to be assault.  Assault may result in criminal charges 
and may subject the student to expulsion. 
 
9. Verbally threatening (either orally, in writing or otherwise expressed) a staff 

member/student/person associated with the District. 
 
Any oral or written statement or otherwise expressed action that a staff member, 
student, or other person associated with the District reasonably feels to be a threat will 
be considered a verbal assault.  Profanity directed toward a staff member in a 
threatening tone may also be considered a verbal assault.  Confrontation with a student 
or staff member that bullies, intimidates, or causes fear of bodily harm or death is also 
prohibited. 



 
10. Misconduct against a school official or employee, or the property of such a 

person, regardless of where it occurs. 
 
The Board prohibits misconduct committed by a student against a school official or 
employee, including, but not limited to, harassment (of any type), vandalization, assault 
(verbal and/or physical), and destruction of property. 
 
11. Misconduct off school grounds 
 
Students may be subject to discipline for their misconduct even when it occurs off school 
property when the misconduct is connected to activities or incidents that occurred on 
property owned or controlled by the District. 
 
Misconduct is defined as any violation of the Student Discipline Code. 
 
12. Extortion 
 
Extortion is the use of threat, intimidation, force, or deception to take, or receive 
something from someone else.  Extortion is against the law. 
 
13. Gambling 
 
Gambling (i.e., playing a game of chance for stakes) includes casual betting, betting 
pools, organized-sports betting, and any other form of wagering.  Students who bet on 
any school activity in which they are involved may also be banned from that school 
activity. 
 
14. Falsification of school work, identification, forgery 
 
Falsifying signatures or data, or refusing to give proper identification or giving false 
information to a staff member.  This prohibition includes, but is not limited to, forgery 
of hall/bus passes and excuses, as well as use of false I.D.’s.  
 
Plagiarism and cheating are also forms of falsification and will subject the student to 
academic penalties as well as disciplinary action. 
 
 
 
15. Bomb Threats, and other false alarms and reports 
 
Making a bomb threat (i.e., intentionally giving a false alarm of a bomb) against a school 
building or any premises at which a school activity is being held at the time the threat 
is made may result in expulsion for a period of up to one (1) school year.  Additionally, 
intentionally giving a false alarm of a fire, or tampering or interfering with any fire alarm 
is prohibited.  It should be remembered that false emergency alarms or reports endanger 
the safety forces that are responding to the alarm/report, the citizens of the community, 
and the persons in the building.  What may seem like a prank, is a dangerous stunt 
that is against the law and will subject the student to disciplinary action. 
 
16. Terroristic Threat 



 
Threatening, directly or indirectly, to commit a crime of violence with the purpose to 
terrorize another or with reckless disregard of the risk of causing terror in another. 
 
17. Possession and/or use of explosives and/or fireworks 
 
Possessing or using any compound or mixture, the primary or common purpose of which 
is to function by explosion, with substantially instantaneous release of gas and heat 
(including, but not limited to explosives and chemical-reaction objects such as smoke 
bombs and poppers).  Additionally, possessing or offering for sale any substance, 
combination of substances or article prepared to produce a visible and/or audible effect 
by combustion, explosion, deflagration or detonation. 
 
18. Trespassing 
 
Although schools are public facilities, the law allows the Board to restrict access to 
school property.  Being present in any Board-owned facility or portion of a Board-owned 
facility when it is closed to the public or when the student does not have the 
authorization to be there, or unauthorized presence in a Boardowned vehicle; or 
unauthorized access or activity in a Board-owned computer, into district, school or staff 
computer files, into a school or district file server, or into the Network.  When a student 
has been removed, suspended, expelled, or permanently excluded from school, the 
student is prohibited from being present on school property without authorization of the 
principal. 
 
19. Theft, or knowingly receiving or possessing stolen property 
 
Unauthorized taking of property of another person or receiving or possessing such 
property.  Students caught stealing will be disciplined and may be reported to law 
enforcement officials.  Students should not bring anything of value to school without 
prior authorization from their teacher and/or the administration.  The School is not 
responsible for personal property. 
 
20. Insubordination 
 
Students are expected to comply with the reasonable directions of staff.  Willful refusal 
or failure to follow or comply with an appropriate direction given by a staff member, or 
acting in defiance of staff members. 
21. Damaging property (Vandalism) 
 
Defacing, cutting, or otherwise damaging property that belongs to the school, district, 
other students, employees or others and disregard for school property. 
 
22. Persistent absence or tardiness 
 
Attendance laws require students to be in school all day or to have a legitimate excuse 
for their absence.  Penalties for unexcused absences can range from detention to a 
referral to court and/or revocation of the student’s driver’s license. 
 
23. Unauthorized use of school or private property 
 



Students must obtain permission to use any school property or any private property 
located on school premises.  Any unauthorized use of school property, or private 
property located on school premises, shall be subject to disciplinary action. 
 
24. Refusing to accept discipline 
 
Students failing to comply with disciplinary penalties may face enhanced penalties for 
such action. 
 
25. Aiding or abetting violation of school rules 
 
Assisting other students in the violation of any school rule.  Students are expected to 
resist peer pressure and exercise sound decision making regarding their behavior. 
 
26. Displays of affection/sexual activities 
 
Affection between students is personal and not meant for public display.  This includes 
touching, petting, or any other contact that may be considered sexual in nature.  Sexual 
activity of any nature is prohibited and will result in disciplinary action. 
 
27. Electronic equipment 
 
Unauthorized electronic equipment may be confiscated from the student by school 
personnel and disciplinary action may be taken. Students are expected to use 
technology in an appropriate educational manner. 
 
28. Violation of individual school/classroom rules 
 
Each learning environment has different rules for students.  These rules are for the safe 
and orderly operation of that environment.  Students will be oriented to specific rules 
within each learning environment, all of which will be consistent with this Code. 
 
29. Violation of bus rules (see Section V – Transportation) 
 
30. Interference, disruption or obstruction of the educational process 
 
Any actions or manner of dress that materially and substantially disrupts or interferes 
with school activities or the educational process, or which threaten to do so are 
unacceptable.  Such disruptions include, but are not limited to, delay or prevention of 
lessons, assemblies, field trips, athletic and performing arts events. 
 
31. Harassment and/or Aggressive Behavior (including Bullying/Cyberbullying) 
 
The Board encourages the promotion of positive interpersonal relations between 
members of the school community.  Harassment and/or aggressive behavior (including 
bullying/cyberbullying) toward a student, whether by other students, staff, or third 
parties is strictly prohibited and will not be tolerated.  This prohibition includes 
physical, verbal, and psychological abuse, and any speech or action that creates a 
hostile, intimidating, or offensive learning environment.  The Board will not tolerate any 
gestures, comments, threats, or actions which cause or threaten to cause bodily harm 



or personal degradation.  Individuals engaging in such conduct will be subject to 
disciplinary action. 
 
Conduct constituting sexual harassment, may include, but is not limited to: 
 

A. verbal harassment or abuse; 
 

B. pressure for sexual activity; 
 

C. repeated remarks with sexual or demeaning implications; 
 

D. unwelcome touching; 
 

E. sexual jokes, posters, cartoons, etc.; 
 

F. suggesting or demanding sexual involvement, accompanied by implied 
or explicit threats concerning one’s grades or safety; 

 
G. a pattern of conduct, which can be subtle in nature, that has sexual 

overtones and is intended to create or has the effect of creating 
discomfort and/or humiliation to another; 

 
H. remarks speculating about a person’s sexual activities, sexual history 

or sexual orientation, or remarks about one’s own sexual activities, 
sexual history or sexual orientation. 

 
Note:   An inappropriate boundary invasion by a District employee or other adult 
member of the School District community into a student’s personal space and personal 
life is sexual harassment.  Further, any administrator, teacher, coach, other school 
authority who engages in sexual or other inappropriate physical contact with a student 
may be guilty of criminal “child abuse” as defined in State law. 
 
Conduct constituting harassment on the basis or race, color, national origin, religion, 
or disability may take different forms, including, but not limited to, the following: 
 
 
 
 
 

A. Verbal: 
 

 The making of offensive written or oral innuendoes, comments, jokes, 
insults, threats, or disparaging remarks concerning a person's race, color, 
national origin, religious beliefs, or disability. 

 
 

B. Nonverbal: 
 

Placing offensive objects, pictures, or graphic commentaries in the school 
environment or making insulting or threatening gestures based upon a 
person's race, color, national origin, religious beliefs, or disability. 

 



C. Physical: 
 

Any intimidating or disparaging action such as hitting, pushing, shoving, 
hissing, or spitting, on or by a fellow staff member, students, or other 
person associated with the District, or third parties, based upon the 
person's race, color, national origin, religious beliefs, or disability. 

 
Aggressive behavior is defined as inappropriate conduct that is repeated enough, or 
serious enough, to negatively impact a student's educational, physical, or emotional 
well-being.  This type of behavior is a form of intimidation and harassment, although it 
need not be based on any of the legally protected characteristics, such as sex, race, 
color, marital status, or disability.  It would include, but not be limited to, such 
behaviors as stalking, bullying/cyberbullying, intimidating, menacing, coercion, name-
calling, taunting, making threats, and hazing. 
 
Any student who believes that s/he is the victim of any of the above actions or has 
observed such actions by another student, staff member, or other person associated 
with the District, or by third parties should contact the District's Anti-Harassment 
Complaint Coordinator(s):   
 

Assistant Superintendent of Administrative Operations 
Indian Hill Exempted Village Schools 
513-272-4500 
6855 Drake Road 
Cincinnati, OH 45243 

 
Assistant Superintendent for Teaching and Learning 
Indian Hill Exempted Village Schools 
513-272-4500 
6855 Drake Road 
Cincinnati, OH 45243 

 
The Complaint Coordinators are available during regular school hours to discuss a 
student's concerns related to harassment and/or bullying/cyberbullying, to assist a 
student who seeks support or advice when informing another individual about 
"unwelcome" conduct, or to intercede informally on behalf of the student. 
 
The student may report his/her concerns to the Anti-Harassment Complaint 
Coordinators either by a written report, telephone, or personal visit.  In reporting his/her 
concerns, the student should provide the name of the person(s) whom s/he believes to 
be responsible for the harassment and or bullying/cyberbullying and the nature of the 
harassing and/or bullying/cyberbullying incident(s). The Anti-Harassment Complaint 
Coordinators will promptly compile a written summary of each such report that will be 
forwarded to the Principal. 
 
Each report will be investigated in a timely manner and as confidentially as possible.  
The District will respect the privacy of the complainant, the individual(s) against whom 
the complaint is filed, and the witnesses as much as possible, consistent with the 
Board's legal obligations to investigate, to take appropriate action, and to conform with 
any discovery or disclosure obligations.  While a charge is under investigation, no 
information will be released to anyone who is not involved with the investigation, except 
as may be required by law or in the context of a legal or administrative proceeding.  All 
records generated under the terms of this policy and its related administrative 
guidelines shall be maintained as confidential to the extent permitted by law. All 



individuals involved in an investigation as either a witness, victim or alleged harasser 
and/or bully/cyberbully will be instructed not to discuss the subject outside of the 
investigation. 
 
If an investigation reveals that a harassment and/or bullying/cyberbullying complaint 
is valid, appropriate remedial and or disciplinary action will be taken promptly to 
prevent the continuance of the harassment and/or bullying/cyberbullying or its 
recurrence. 
 
Given the nature of harassing and/or bullying/cyberbullying behavior, the School 
recognizes that false accusations can have serious effects on innocent individuals.  
Therefore, all students are expected to act responsibly, honestly, and with the utmost 
candor whenever they present harassment and/or bullying/cyberbullying allegations or 
charges. 
 
Some forms of sexual harassment of a student may reasonably be considered child 
abuse that must be reported to the proper authorities. 
 
These guidelines shall not be interpreted to infringe upon the First Amendment rights 
of students (i.e., to prohibit a reasoned and civil exchange of opinions, or debate, that 
is conducted at appropriate times and places during the school day and is protected by 
State or Federal law). 
 
Retaliation against any person who reports, is thought to have reported, files a 
complaint, or otherwise participates in an investigation or inquiry concerning 
allegations of harassment and/or aggressive behavior is prohibited and will not be 
tolerated.  Such retaliation shall be considered a serious violation and independent of 
whether a complaint is substantiated.  Suspected retaliation should be reported in the 
same manner as harassment and aggressive behavior.  Making intentionally false 
reports about harassment or aggressive behavior for the purpose of getting someone in 
trouble is similarly prohibited and will not be tolerated.  Retaliation and intentionally 
false reports may result in disciplinary action as indicated above. 
 
Anyone having further questions concerning prohibited behaviors and/or the complaint 
process should request a copy of Board policies and administrative guidelines 5517 and 
5517.01. 
 
 
32. Hazing 
 
Performing any act, or coercing another, including the victim, to perform any act of 
initiation into any class, team, or organization, that causes or creates a substantial risk 
of causing mental or physical harm.  Permission, consent, or assumption or risk by an 
individual subjected to hazing shall not lessen the prohibitions contained in this rule. 
 
Hazing by any individual, school group, club, or team is not permitted.  This includes 
any form of initiation that causes or creates a risk of causing mental or physical harm, 
no matter how willing the participant may be.  Hazing activities are prohibited at any 
time in school facilities, on school property, and/or off school property but connected 
to activities or incidents that have occurred on school property. 
 



All incidents of hazing must be reported immediately to any of the following individuals:  
the building principal or other administrator; teacher; coach; student club 
advisor/supervisor, and/or Superintendent.  Students who engage in hazing may also 
be liable for civil and criminal penalties. 
 
33. Violent Conduct 
 
Students may be expelled for up to one school year for committing an act at school, on 
other school property, at an interscholastic competition, extracurricular event, or any 
other school program, or directing an act at a Board official or employee, regardless of 
where or when that act may occur, or their property that would be a criminal offense if 
committed by an adult and results in serious physical harm to person(s) or property. 
 
34. Improper Dress 
 
Clothing may not include words or visuals that are lewd, obscene, disruptive, abusive, 
or discriminatory, or that advertise drugs, alcohol or tobacco.  Dress or grooming that 
is disruptive of the classroom or school atmosphere is not allowed.  Shoes must be worn 
at all times for health and safety reasons. 
 
35. Careless or Reckless Driving 
 
Driving on school property in such a manner as to endanger persons or property. 
 
36. Burglary 
 
Entering a building or a specific area of a building without consent and with intent to 
commit a crime, or entering a building without consent and committing a crime. 
 
37. Fighting 
 
Engaging in adversarial physical contact (differentiated from poking, pushing, shoving 
or scuffling) in which one or the other party(ies) or both contributed to the situation by 
verbally instigating a fight and/or physical action.  Promoting or instigating a fight (i.e., 
contributing to a fight verbally or through behavior). 
 
 
 
38. Lighting Incendiary Devices 
 
Unauthorized igniting of matches, lighters and other devices that produce flames. 
 
39. Possession of Pornography 
 
Possessing sexually explicit material. 
 
 
40. Unauthorized use of vehicles 
 
Occupying or using vehicles during school hours without parental permission and/or 
school authorization. 



 
DISCIPLINE 

 
It is important to remember that the School’s rules apply going to and from school, at 
school, on school property, at school-sponsored events, on school transportation, and 
on property not owned or controlled by the Board but that is connected to activities or 
incidents that have occurred on property owned or controlled by the Board.  
Furthermore, students may be disciplined for conduct that, regardless of where or when 
it occurs, is directed at a Board official or employee, or the property of such official or 
employee.  In some cases, a student can be suspended from school transportation for 
infractions of school bus rules. 
 
The School is committed to providing prompt, reasonable discipline consistent with the 
severity of the incident.  The consequences for misbehavior are designed to be fair, firm 
and consistent for all students in the School. 
 
Because it is not possible to list every misbehavior that occurs, misbehaviors not listed 
above will be responded to as necessary by staff. 
 
Two (2) types of discipline are possible, informal and formal. 
 
Informal Discipline 
 
Informal discipline takes place within the School.  It includes the following logical 
consequences: 

 Completing a reflection form 
 Loss of privilege 
 Apology of action 
 Morning, lunch-time, or after-school detention 
 In-School discipline 

 
Time Before or After School 
 
A student may be asked to stay after or come to school early, after giving the student 
and his/her parents one day’s notice.  The student or his/her parents are responsible 
for transportation. 
 
 
In-School Discipline 
 
A student missing any portion of his/her assigned time in In-School Discipline may be 
given an additional time.  Failure to timely serve In-School Discipline may lead to 
suspension from school for a period determined by Administration.  Any such 
suspension shall be in accordance with District guidelines on suspension and 
expulsion. 
 
The following rules apply to In-School Discipline: 
 

 Students are required to have class assignments with them. 
 Students are not to communicate with each other unless given permission to 

do so. 



 
 Students are to remain in their designated seats at all times unless 

permission is granted to do otherwise. 
 

 Students shall not be allowed to put their heads down or sleep. 
 

 No electronic communication devices shall be allowed in the room. 
 

 No food or beverages shall be consumed. 
 
Formal Discipline 
 
Formal discipline involves removal of the student from school.  It includes emergency 
removal for up to three (3) school days, suspension for up to ten (10) school days, 
expulsion for up to eighty (80) school days or the number of days remaining in a 
semester, whichever is greater, and permanent exclusion.  Expulsions may carry over 
into the next school year.  Any student who is expelled from school for more than twenty 
(20) days or for any period of time if the expulsion will extend into the following semester 
or school year will be provided with information about services or programs offered by 
public and private agencies that work toward improving those aspects of the student’s 
attitude and behavior that contributed to the incident that gave rise to the student’s 
expulsion.  The Superintendent at his/her discretion may require/allow a student to 
perform community service in conjunction with or in place of an expulsion.  The 
Superintendent may impose a community service requirement beyond the end of the 
school year in lieu of applying the expulsion to the following school year.  Removal for 
less than one (1) school day without the possibility of suspension or expulsion may not 
be appealed.  Suspension, expulsion, and permanent exclusion may be appealed. 
 
Students being considered for suspension are entitled to an informal meeting with the 
building administrator prior to removal.  Also, students being considered for expulsion 
are entitled to an informal meeting with the Superintendent or designee prior to removal.  
During the informal meeting, the student will be notified of the charges and given the 
opportunity to respond. 
 
Students involved in co-curricular and extra-curricular activities such as band and 
athletics can lose their eligibility for violation of the School rules. 
 
If a student commits a crime while under the School’s jurisdiction, s/he may be subject 
to school disciplinary action as well as action through local law enforcement. 
 

DUE PROCESS RIGHTS 
 
Before a student is suspended, expelled, or permanently excluded from school, there 
are specific procedures that must be followed. 
 
As long as the in-school discipline is served entirely in the school setting, it will not 
require any notice or meeting, or be subject to appeal. 
 
Suspension from School 
 



When a student is being considered for a suspension, the administrator in charge will 
notify the student of the basis for the proposed suspension.  The student will be given 
an opportunity to explain his/her view of the underlying facts.  After that informal 
hearing, the Principal [or assistant principal or other administrator] will determine 
whether or not to suspend the student.  If the decision is made to suspend the student, 
s/he and his/her parents will be given written notification of the suspension within 
one (1) day setting forth the reason for the suspension, the length of the suspension, 
and the process for appeal.  The suspension may be appealed, within 2 calendar days 
after receipt of the suspension notice, to the Assistant Superintendent of Administrative 
Operations.  The request for an appeal must be in writing. 
 
During the appeal process, 
 

 the student shall not be allowed to remain in school. 
 

 the student is allowed to remain in school unless safety is a factor. 
 
If the appeal is heard by the Board’s designee, the appeal shall be conducted in a private 
hearing.  If the appeal is heard by the Board of Education, the appeal shall be conducted 
in executive session unless the student or his/her representative requests otherwise.  A 
verbatim transcript will be made and witnesses will be sworn in prior to giving 
testimony.  If the appeal decision is to uphold the suspension, the next step in the 
appeal process is to the Court of Common Pleas. 
 
Emergency Removal 
 
If a student’s presence poses a continuing danger to persons or property, or an ongoing 
threat of disrupting the academic process taking place either in a classroom or 
elsewhere on the school premises, the Superintendent, principal or assistant principal 
may remove the student from any curricular or extracurricular activity or from the 
school premises.  A teacher may remove the student from any curricular or 
extracurricular activity under the teacher’s supervision, but not from the premises. 
 
If a teacher makes an emergency removal, the teacher will notify a building 
administrator of the circumstances surrounding the removal in writing within one (1) 
school day.  No prior notice or hearing is required for any removal under this procedure.  
In all cases of normal disciplinary procedures where a student is removed from 
curricular or extracurricular activity for less than one school day, and is not subject to 
further suspension for expulsion, the following due process requirements do not apply. 
 
If the emergency removal exceeds one (1) school day, then a hearing will be held within 
three (3) school days after the removal is ordered.  Written notice of the hearing and the 
reasons for removal and any intended disciplinary action will be provided to the student, 
as soon as practical prior to the hearing.  If the student is subject to an out of school 
suspension, the student will have the opportunity to appear at an informal hearing 
before the principal, assistant principal, Superintendent or a designee, and may 
challenge the reasons for the removal or otherwise explain his/her actions. 
 
Within one (1) school day of the decision to suspend, written notification will be given 
to the parent(s)/guardian(s) or custodian(s) of the student.  This notice will include the 
reasons for the suspension, the right of the student or his/her parent(s)/guardian(s) or 
custodian(s) to appeal to the Board or its designee, and the student’s right to be 



represented in all appeal proceedings.  If it is likely that the student may be subject to 
expulsion, the hearing will take place within three (3) school days and will be held in 
accordance with the procedures outlined in the Student Expulsion Policy.  The person 
who ordered or requested the removal will be present at the hearing.  In an emergency 
removal, a student may be kept from class until the matter of the alleged misconduct is 
resolved either by reinstatement, suspension or expulsion. 
 
Expulsion from School 
 
When a student is being considered for expulsion, the student and parent will be 
provided with a formal notice of the proposed expulsion.  This written notice will include 
the reasons for the intended expulsion, notification of the opportunity to appear in 
person before the Superintendent or the Superintendent’s designee to challenge the 
reasons for the expulsion and/or explain the student’s action, and notification of the 
time and place to appear.  Students being considered for expulsion may be removed 
immediately.  A hearing will be scheduled no earlier than three (3), nor no later than 
five (5) school days after the notice is given.  Parents may request an extension of time 
for the hearing.  The student may be represented by his/her parents, legal counsel, 
and/or by a person of his/her choice at the hearing. 
 
In accordance with Board Policy 5610, the Superintendent shall initiate expulsion 
proceedings against a student who has committed an act that warrants expulsion under 
Board policy even if the student withdraws from school prior to the hearing or decision 
to impose the expulsion.  The expulsion will be imposed for the same duration that it 
would have been had the student remained enrolled. 
 
If a student is expelled, the student and the student’s parents will be provided with 
written notice within one (1) school day of the imposed expulsion.  The notice will include 
the reasons for the expulsion, the right of the student, or the student’s 
parent(s)/guardian(s) or custodian(s) to appeal the expulsion to the Board or its 
designee, the right to be represented in all appeal proceedings, the right to be granted a 
hearing before the Board or its designee, and the right to request that the hearing be 
held in executive session. 
 
Within 14 days after the Superintendent notifies the parents of the expulsion, the 
expulsion may be appealed, in writing, to the Board of Education or its designee.  A 
hearing on the requested appeal will be formal with an opportunity for sworn testimony.  
If the expulsion is upheld on appeal, a student’s parents may pursue further appeal to 
the Court of Common Pleas. 
 
Students serving expulsions will not be awarded grades or credit during the period of 
expulsion.  Expulsion for certain violations including use or possession of alcohol or 
drugs, may result in revocation of student’s driver’s license.  When a student is expelled, 
the Superintendent will notify any college in which the expelled student is enrolled 
under the Postsecondary Enrollment Option at the time the expulsion is imposed. 
 
Permanent Exclusion 
 
State law provides for the permanent exclusion of a student, 16 years of age or older 
who engages in certain criminal activity.  Permanently excluded students may never be 
permitted to return to school anywhere in the State of Ohio.  A permanent exclusion 



may be considered if the student is convicted or adjudicated delinquent for committing 
one or more of the following crimes while on the property of any Ohio school: 
 

A. conveying deadly weapons onto school property or to a school function; 
 

B. possessing deadly weapons onto school property or at a school function; 
 

C. carrying a concealed weapon onto school property or at a school function; 
 

D. trafficking in drugs onto school property or at a school function; 
 

E. murder, aggravated murder on school property or at a school function; 
 

F. voluntary or involuntary manslaughter on school grounds or at a school 
function; 

 
G. assault or aggravated assault on school property or at a school function; 

 
H. rape, gross sexual imposition or felonious sexual penetration on school 

grounds, or at a school function, when the victim is a school employee; 
 

I. complicity in any of the above offenses, regardless of the location. 
 
This process is formal and may follow an expulsion with the proper notification to the 
parents. 
 
Discipline of Students with Disabilities 
 
Students with disabilities are entitled to the rights and procedures afforded by the 
Individuals with Disabilities Education Improvement Act (I.D.E.I.A.), and, where 
applicable, the Americans with Disabilities Act (A.D.A.), and/or Section 504 of the 
Rehabilitation Act of 1973. 
 
 
 
Suspension of Bus Riding/Transportation Privileges 
 
When a student is being considered for suspension of bus riding/transportation 
privileges, the administrator in charge will notify the student of the reason.  The student 
will be given an opportunity to address the basis for the proposed suspension at an 
informal hearing.  After that informal hearing, the principal [or assistant principal or 
other administrator] will decide whether or not to suspend his/her bus 
riding/transportation privileges for all or part of the school year. 
 
If a student’s bus riding/transportation privileges are suspended, s/he and his/her 
parents will be notified, in writing within one day, of the reason for and the length of the 
suspension. 

 
SEARCH AND SEIZURE 

 
Administrators may search a student or his/her property (including vehicles, purses, 
knapsacks, gym bags, etc.) with or without the student’s consent, whenever they 



reasonably suspect that a search will lead to the discovery of evidence of a violation of 
law or school rules.  The extent of the search will be governed by the seriousness of the 
alleged infraction and the student’s age.  General housekeeping inspection of school 
property may be conducted with reasonable notice.  Student lockers are the property of 
the District and students have no reasonable expectation of privacy in their contents or 
in the contents of any other District property including desks or other containers.  
School authorities may conduct random searches of the lockers and their contents at 
any time without announcement.  Unannounced and random canine searches may also 
be conducted. 
 
Additionally, students have NO reasonable expectation of privacy in their actions in 
public areas including but not limited to, common areas, hallways, cafeterias, 
classrooms and gymnasiums.  The District may use video cameras in such areas and 
on all school vehicles transporting students to and from regular and extracurricular 
activities. 
 
Anything that is found in the course of a search may be used as evidence of a violation 
of school rules or the law, and may be taken, held or turned over to the police.  The 
School reserves the right not to return items that have been confiscated. 
 

 
INTERROGATION OF STUDENTS 

 
The School is committed to protecting students from harm that may be connected with 
the school environment and also recognizes its responsibility to cooperate with law 
enforcement and public child welfare agencies.  While the School believes these agencies 
should conduct their investigations off school property if possible, investigations can 
take place at school in emergency situations or if the violation being investigated 
occurred on school property. 
 
Before students are questioned as witnesses or suspects in an alleged criminal violation, 
the building administrator will attempt to contact a parent prior to questioning and shall 
remain in the room during questioning. 
 
If a student is questioned as the subject of alleged child abuse or neglect, the building 
administrator will attempt to contact a parent prior to questioning, and s/he (or a 
designated guidance counselor) will remain in the room during questioning.  If the 
agency investigating the alleged child abuse or neglect suspects the parent is the 
perpetrator, neither parent will be contacted prior to questioning, but the building 
administrator (or a designated guidance counselor) will remain in the room during 
questioning. 
 
If law enforcement or children's services agency removes a student from school, the 
building administrator will notify a parent. 

 
STUDENT RIGHTS OF EXPRESSION 

 
The School recognizes the right of students to express themselves.  With the right of 
expression comes the responsibility to do so appropriately.  Students may distribute or 
display, at appropriate times, non-sponsored, noncommercial written material and 
petitions; buttons, badges, or other insignia; clothing, insignia, and banners; and audio 
and video materials.  All items must meet school guidelines. 



 
A. Material cannot be displayed if it: 

 
1. is obscene to minors, libelous, or pervasively indecent or vulgar; 
2. advertises any product or service not permitted to minors by law; 
3. intends to be insulting or harassing; 
4. intends to incite fighting; or 
5. presents a clear and present likelihood that, either because of its 

content or manner of distribution or display, it will cause or is likely 
to cause a material and substantial disruption of school or school 
activities, a violation of school regulations, or the commission of an 
unlawful act. 

 
B. Material may not be displayed or distributed during class periods, or 

between classes.  Permission may be granted for display or distribution 
during lunch periods, and/or before or after school in designated 
locations, as long as exits are not blocked and there is proper access and 
egress to the building. 

 
Students who are unsure whether materials they wish to display meet school guidelines 
may present them to the Administration and/or their teacher twenty-four (24) hours 
prior to display. 
 

 
 



 


